
Sent: Thursday, May 24, 2012 8:01 PM 
Subject: Company Policy on Alcohol in the Workplace 
 
To All Kiewit Employees, 

This week a TV report was aired highlighting the behavior of individuals on our 
JV 520 Bridge project in Washington State.  This investigation report showed 
multiple people carrying cases of beer and drinking on the job site. These 
actions violate our company policy and Washington state law.   We take these 
issues extremely seriously.  We are currently conducting a thorough 
investigation of our operations to ensure that we have all of the facts.  
Appropriate disciplinary action will be taken once this investigation is 
complete.  

I want to clearly reiterate our simple policy on this matter.  Kiewit prohibits the 
use, possession, distribution or being under the influence of alcohol or illegal drugs 
on our job sites, in our offices and in our vehicles — period.  Possession of alcohol 
or illegal drugs at/in any of our offices, worksites or vehicles may result in 
disciplinary action, including termination.  Furthermore, each employee is 
expected to help ensure that all other Kiewit employees conduct themselves in a 
similar manner.  The company’s compliance hotlines can be used for reporting any 
violations anonymously without fear of retaliation or adverse personnel action of 
any kind. 

I’m asking all district managers to immediately conduct a close review of the 
practices at all of their projects and offices and re-emphasize our policy on this 
important issue. 

Remember, each of us is a representative of Kiewit. Our actions reflect upon our 
company. I know that most of you, on a daily basis, do an exemplary job of 
representing our company. But, as this issue has proven, we should never 
become lax in this responsibility. I have a great deal of faith in all of you to see 
that this kind of thing does not happen again. 

  

Bruce Grewcock, CEO 

Peter Kiewit Sons’, Inc. 
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